Answering Non-Members' Doubts about the Union

By Martha Shune-King APWU Director Organization

When do you organize? Every chance you get. Whbse i§2 Everyone's. It is important that rank-ditelmembers - not
just union officers or stewards - ask their co-veoskto join the union. You may have a better itt@arehow to approach the
people you work alongside every day.

It is not an easy task, but the more members we taystronger the union will be. In these toimgkd, that's crucial. The following
are suggestions you can use to respond to commestigns. Expound on these answers from your pdregperiences.

Why should | join the union?
The union is our voice - at the bargaining table @m Capitol Hill. With consolidations, post officisures, and threats to
our healthcare coverage, we all need the union.

Won't | get the same wages and benefits without joi  ning?

Yes, but aren't you interested in protecting - iamaoving - you wages and benefits? Aren't your@stied in winning stronger
contractual protections? We can only protect giatsiand win new ones if enough of us want themaemdilling to work together
to get them.

If every worker refused to participate, we woulddn@o union at all to bargain for us or speak anbatnalf in Congress.
The union needs you!

| can't afford to join the union.

Everything of value has a price. Did you ever sbaink how much less money we would be makiitgaere not for the union?
You owe it to yourself and your family to becommaember of a union that protects our jobs and eeliibod.

You cant afford not to join. It pays in the formjab security, better wages, and improved benefits

| don't believe in unions.

Unions are made up of workers who have bandedhegér mutual protection and benefit. Everyon@goiogether
today in groups or organizations to get what thaptwand they increase their effectiveness withrarsy Why shouldn't
workers do the same thing?

A large union presence in an area can raise waged fvorkers, which in turn builds a stronger eoomity and economy.
In fact, a Harvard University study revealed thsing inequality in income over the past 30 yeardifectly correlated to a
decline in union membership.

Before unions, people worked long hours, undeiblerconditions with little pay, and no benefitsoiers were fired at
the whim of management.

Do you know why the break room is called the "swiogm?" Before 1971 and the Great Postal striketgb@mployees
qualified for public assistance because their wagere so low. They punched off the clock and waftedmore mail.
Learning a scheme was done at home on their ows fingiven the opportunity, management would sugel back to the
old ways of managing workers.

The union doesn't do anything for me.

Working together, we have won job security, desesres, and good benefits. Today, we are in the @ifbur lives to
protect everything we have fought for. This stregigénefits all of us, but we can't win it withowty

Regarding complaints about individual grievancesist on specifics. Check out the problem and tdpexk to the non-
member. Concede that the union can make mistalseppmt out the many grievances that have been won

| don't like the people who are running the union.
You are the union. Get involved and help change the
things you dont like.



